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The paradigm shifts
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pharmaceuticals, longevity clinics
Housing, living
solutions, and mobility
psenior housing, mobility aids, smart
smartretirement planning,

education

senior tourism, lifelong learning,
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Health and well-being
Financial services
psenior housing, mobility aids,
Leisure, travel &
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AuA : SilverEco. (2026). Silver Economy Market Report: A Growing Opportunity of an Ageing Population.
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@ POSITIONING

complete-aged cost Service
society + advantage + capability
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https://www.silvereco.org/en/silver-economy-market-report-a-growing-opportunity-in-the-face-of-an-aging-population/?utm_source=chatgpt.com
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https://www.weforum.org/stories/2024/11/how-repurposing-old-schools-help-sustain-resilience-in-ageing-communities-in-japan/

The New System Integration
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